LITTLE BIG HORN COLLEGE
PRESIDENT'S € ONTRACT

3020 between the President, Dr.

et made and entered into this 13th day of February, . | L
erment made and enters This contract begins on the date

This agre
¢ Board of Trustees.

David Yarlott, Jr. and Little Big Horn Colleg

of Judy 1, 2620, and ends on June 30, 2024,

This salary placement shall be agreed upon by the Board of Trustees, s the President, lf i%l‘iz‘ié}hﬂt

President David Yarlott, Jv. will recetve an annual salary equivalent 1o 51 IT’HB.E}.' [.Iﬂ i = :

M fiscal vears, In ﬂd;ﬁl_iu]q ﬁ'iI] he p'l'ﬂ"fidﬂd a $JH.UG[}G{J H"Liﬂg ﬂtlﬂ\‘fﬂﬂﬂﬂﬁlﬂlhﬂﬂg, hflll."-‘.fi pay El’if:';?.f-.
: oto.) ared have use of an assigned collsge vehicle, fuel and mamicnance provided by the

vehicle repairs, _ _ e |
on ull flights to {ly Comfort Plus or First Class if any flights longet

college. Also, will be allowed
than 2 hours.

o the Board of Trustees for the overall lcadersiup :zfnd |
include development of the College's insiructional and
tration. College-community

1. The President is responsible t
administration of the College. This shall
student support progrems, budget preparation, personnel adminis
relations and the overall supervision of the College.

The President in his contacts with the public will act as an ambassador of the College, promoiing
. i .l : 21 r e
gooadwill, presenting a positive image and seek opportunitizs that would benefit the College.
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3. The President in situations where the Board has not developed a poliey for administ
the Prosident shall act on his own diserction, and report these acts to the Board. The Prestdent 1n
emergency situations will act as sole authority to take action necessary to continue the functions
of the collegs in a manner that protects the health and safety of the students and employees.

4. The President will be evaluated on an annual basis from the Board of Trustees and Collegs
employees. The evaluation shall be conducted annually by December 15 of each yeat, The
President will be notified of the evaluation results in the month of January and a copy of the
evaluation will be placed in the President’s personnel file.

5. A contract will be presented to the Board of Trustees on or before the month of February. The
President and Board of Trusteas will negotiate a new coniract on or before the month of March
following the evaluation.

5 Sick leave shall be accrued at four (4) hours per pay petiod.

ﬂhﬂlbe accrued at eight (8) hours per pay period. Leave accrues continuous!v
‘mﬂ 1o more £{1311 .lfji} hours may be carried over to the new fiscal year. Any
dve aver 160 hours will be compensated at the end of the fiscal year

-.-“ f N 4 s : , i $ LR
age ot 15% s available fo the President, which includes a 2% life insurance

: ':_'_thg PI‘ESidt?II’l shall be presented to the Board of Trustees in the month
| an evaluation If the President is not 1o be hired, the President is
BUE(%) months prior o the separation date,



the college will provide four (4) months priol

10. The President in the situation of separating ‘frnnFT- iy
written notice of separation date to the Board of TTustees.
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The Board of Trustees reserves the right to adjust the salary in the P Flsriﬁ .:f;sl:ﬁf I‘Ezemm, the
not high enough to meet the projected budget. [u fhe event e I; !ﬁc'ﬂ;;a'runi ﬁsmi years.
President reserves the right to negoliate ai increase in salary for i rEf 0 1
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